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Dalhousie University
Employee Census
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Advancement 63

Agriculture 165

Ancillary Services 50

Architecture & Planning 37

Arts & Social Sciences 169

College Continuing Education 34

Communications & Marketing 27

Computer Science 63

Dentistry 122
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Dalhousie University
Student Census
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Faculty of Graduate Studies is  visiting graduate and interdisciplinary PhD students. See Definitions & ..
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Intersectionality Trends

Intersectionality is the overlap of various social identities, such as race, gender, and sexuality. This analysis shows the percentage of females in each equity
seeking group (ex. RV Female) and the percentage of individuals who identify in more than one equity seeking group, besides female (ex. RV+).
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Dalhousie University
Diversity and Census Report Methods & Definitions

Populations
-Final primary Federal Contractors Program (FCP) employee headcount as of Dec 1st snapshots
-Final student enrolment headcount as of Dec 1st snapshots, excluding King's campus
-Self-identified fields were integrated across personnel, enrolment, and Be Counted Census records using an individual's most recent response per year
-Percent representation describes the minimum proportion of the total population
-Dalhousie has been collecting employment equity information since 1989 and the Be Counted census was launched in 2015
-Return rate is any census or survey activity, including declined, response rate is at least one self-id field complete Y/N/P
-Census Activity is recorded once per person per year
-Dalhousie Employment Equity Policy equity-seeking groups are not mutually exclusive

Aboriginal & Indigenous Peoples
-Aboriginal/Indigenous person from North America, First Nations, Mi'Kmaq (MK), Maliseet, Inuit, and Metis
-Mi'Kmaq (MK) counts are a subset of this figure

Racially Visible Persons
-Racially visible person, racialized person, historically/indigenous Black Nova Scotian (AFNS), African (Black) heritage, Aboriginal/Indigenous person from outside of North
America, East Asian (eg. Chinese, Taiwanese, Japanese, Korean), South Asian (Bangladeshi, Pakistani, Indian, Sri Lankan, Punjabi), South East Asian (eg.  Vietnamese, Thai,
Cambodian, Malaysian, Filipino/a), West Asian or Arab (eg. Iranian, Afghani, Lebanese, Egyptian, Iraqi, Armenian, Israeli), Latin, South or Central American
-Historically/indigenous Black Nova Scotian (AFNS) counts are a subset of this figure

Dalhousie FCP Employee Classifications
-Historical data for employees is limited to Employment and Social Development Canada (ESDC) Federal Contractors Program (FCP) reports
-DPMG, DFA, Faculty Non-Union, NSGEU Local 99 Salary, Supplementary Staff (not exception payments), Professional, NSGEU Local 77, Research DPMG, Research Faculty DFA,
Research Faculty Non-Union, Research NSGEU 77, Research Temporary, Research Senior Mgmt Faculty, Research Senior Mgmt Staff, Confid Clerical Secretarial, Senior
Management Faculty, Senior Management Staff
-ECLS_CODE: AM, DM, FM, IB, KM (not 999986), MM, NM, RA, RD, RE, RF, RH, RX, RZ, SM, XM, YM

ESDC Guidelines: https://www.canada.ca/en/employment-social-development/programs/employment-equity/federal-contractor-program.html
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